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HM International Holdings Limited and its subsidiaries (herein referred to as “the Group”) is committed to maintaining good
corporate governance, emphasising accountability and high degree of transparency which enable our stakeholders to have trust
and faith in the Group. In line with this commitment, our Whistle-blowing Policy encourages stakeholders to raise concerns about
misconduct, malpractice or irregularity on any matters related to the Group. The Group shall endeavour to handle the reports fairly
and properly.
HM International Holdings Limited X HF A7 (FTXHE#EA [E£H)) BOMBRIFNLEER BAMNSEELSEHE,
DERFTB R NEHAERE OHEET AERETIAE, FRHAIERAEREEK, SBEHERUERREARET
B, BEREREL. AEBSUETERE, NEXREEMEEFTEER,

1)  Objective RE

This policy aims to:

RBERETE:

(i) encourage stakeholders to feel confident in raising serious concerns at the earliest opportunity;
ERMEBRELOEHNEESERERIR T

(ii) provide an avenue for stakeholders to raise concerns and receive feedback;

REEBRE KRGS THHE;

(iii) reassure stakeholders will be protected from potential reprisals or victimization for any disclosure made in good
faith.
REFOEEZIIRE, TRSESEERMETREXRE,

2)  Scope BRHR

This policy is applicable to the following parties:

HBERERRTIIAL
(i) All employees of the Group (including full-time and part-time employees); and
SEFMEET (ZEEBMFHETD) 5 X
(ii) All related third parties who have business relationships with our Group (including clients, suppliers, etc.)

HERRFARNE=ZAAL (SEEF. HEH, F5),

3)  Raising a Concern $2$REIF
It is impossible to give an exhaustive list of the misconduct or malpractice but broadly speaking, we would expect you to
report the following:

FETRHBERBFEIFERTERS], KA EAFERRRIUT ¢

(i) Any illegal or unethical conduct on financial reporting, accounting, auditing and internal control works;
FRERMBERE. 5. BFAESEZEITEcNERTNEETR
(ii) Any misleading information to external auditors on reviewing the financial reports of the Group;

HAESBE A BEERAEB M BWMRBEDHFITE FRENEN ;
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(iif)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(x)

o

20f10
Any material conflict of interest matter that is not being disclosed;
R ARABIRFEAIEE KA 25 E 22 5
Any behaviour that is not compliant to the Group's policies;
EHEREBEERIITA
Any unauthorized use of public funds, corporate information or other assets;
EARKEEREEACES. SALHERAMERE ;
Any possible fraud and corruption;
HAERERERGFERESER
Any racial, sexual, disability or other discrimination;
ERAERER. 45, BERIEMBEHZEAR
Any behaviour that is hazarding the health and safety of any individual;
FHALEBAARERRENITR
Any activity that is detrimental to the environment; and
HAEERENEDY &
Any deliberated concealment of the behaviours that stated above.
ERER MU LERITR.

4)  Protection for whistle-blowers ¥}52 3R & (R =

(i)

(ii)

(iif)

(iv)

(v)

Whistle-blowers making genuine and appropriate reports shall be assured of fair treatment. They shall be protected
against any harassment or victimization, even if the concerns turn out to be unsubstantiated.
ABCRHEREFHNBRIGERENA LFESLTEHET TREMATZEMRENGES BEREZER
THRIE M,

The Group reserves the right to take disciplinary actions (which may include summary dismissal) against employees

who initiates (or threatens to initiate) any retaliation against the whistle-blowers.
EREMRESBERERRENET, AEERBYHRIVCRREDIES, DIEATERENR AR,
We will provide full support to you if you are motivated to make honest reports in good faith by disclosing the
Reported Conduct. It is in our best interests if you try to stay alert to suspected conducts of Reported Conducts as
soon as possible.

FEEKENZFBERBERITAMBEF M FLMERBIA L, BREZFREERTRPIAIEITH
REZHRFEREENZAT A,

However, if the Whistleblower is an accomplice of the Reportable Conduct, the crime or the criminal liability of the
Whistleblower will not be reduced. However, disciplinary actions to the Whistleblower might be reduced when we
are considering disciplinary measures.

fERREHBRITANIIL, NBERENVLEIMNEETIGRE, A, EAEEEREIUICERZSD,
HRFERDWICEE AT REERL,

Anyone reporting Reported Conduct maliciously will be deemed to have conducted a misbehaviour and shall bear
disciplinary actions. This may include termination of employment. Malicious reporting of suspected violations or
violations may lead to lawsuits raised by the party.

BREERBHRITANALSHERTANE, EERIIRERY, S ROERLLEERGR SRR IH
ERITAARERESE ARERN,
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30f 10

Confidentiality {R 2

(i)

(ii)

(iii)

The Group shall make every effort to keep the identity of whistle-blower in strict confidence. In order not to
jeopardize the investigation, the whistle-blower is also required to keep confidential the fact that he/she has filed a
report, the nature of concern and the identities of those involved.

AEERKIBHREBERE 5D, REFEAETLE BRERANAREFLRRNEE, BRERABKAN
EP AL G TLURE,

There may be circumstances in which, because of the nature of the investigation, it is necessary to disclose the
whistle-blower’s identity. If such circumstances exist, the Group shall endeavor to inform the whistle-blower in
advance that his/her identity may become apparent or need to be disclosed.

MRELERT, EEARERERENEEMOARERRENS N, MERRAERLZRE SEEERERA
BAIRHREE SO BERSEEL,

Should an investigation lead to a criminal prosecution, it may become necessary for the whistle-blower to provide

evidence or be interviewed by relevant authorities.

HRTRREMNERE, BREANFHERREHERIESERERCHE.

Procedure 12/%
[see also the flowchart in appendix 1]

(2EIME 1 [RREBRIZE ] ]

A)

Reporting Channel 223F:E&

(i) This will depend on the seriousness and sensitivity of the issues involved and who is suspected of the
wrongdoing. A whistle-blower should normally raise concerns with:
RERRBEEN, BREMEFEY AY), ZRE—MRAIMLT A TR HEER ¢
a) his/her Line Manager

EBRFEW

b) his/her Department Head @
BRPIHEIE @
c) CEO ®
ITBHESE @)
d) Chairman of the Audit Committee, Mr. NG Ho Wan Jack ¢

EREEGEFRERREW

&) Employee should discuss with his/her own immediate supervisor for a concern that related
to his/her job duties.

BT ERERIE RGBS LT,

@ If the allegation is related to his/her immediate supervisor, or it is obviously that the subject
matter is not being handled properly, employee can seek the opinion from his/her
department head.

MBERPRAERTE, IPEMERSHRERIEERE, B MAFHESK
BR.
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(ii)

(i)

(iv)

(v)

o®
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@) If employee obtains adequate information and believes that it should be reported to the
senior management, he/she may directly report the concern to the CEO.
EETEEBRNER, LHEFFREXEARNSEASBRR TEERTBHREIREL,
@ If the matter of concern is extremely serious or related to the CEO, stakeholder may send

email via jack.ng@jncpa.hk directly to the Chairman of the Audit Committee.
BEARBANDBRESLTEREHEH, FHEIBEEEE jack.ng@jncpa.hk, FAEX

ZEEIFEEK.
The whistle-blower should make his/her report either by email with a subject stating “Private and
confidential” or by post in a sealed envelope clearly marked “To be opened by addressee only”. The postal
address is 9/F, Infinitus Plaza, 199 Des Voeux Road Central, Hong Kong.
RREEUBHIBMELAIREEER, INEHESER [RABH] IBHEGCHEERHEHA
[ R AIRBE ] TR, BRE iR © HEEEHE A 199 SRERBES 9 12,
To facilitate the handling of the reports, a standard template (i.e. Whistle-blowing Report Form) is attached
in appendix 2 of this policy for convenient use.
RAERIBEE, FEEMMER 2 CBRERE  [RERE],
Although the whistle-blower is not expected to prove beyond doubt the truth of his/her suspicion, he/she
will need to demonstrate to the executives contacted that there are reasonable grounds for the concern
being raised, by mentioning

HARRERIGEAEHRAEER, BNFRAHERCEEASRBFAERCAEKE, MR

a) the nature of the concern and why believe it to be true; and
BRRNA R E H; B
b) the background and history of the concern (with relevant dates)

BRANBCERRER (HFEART)
The whistle-blower should prevent his/her reporting action would lead to any form of personal interest.

BRERERHBRITES RAEAEANE,

Investigation A&

(i)

(ii)

Upon receipt of a report through the channels described in Section 6A of this policy, the Group shall evaluate
the validity and relevance of the concern being raised, and to decide if a full investigation is necessary.
BERAERE 6ARYIRC REFTRE| B2k, SEGFTAESERRCARERERE LURER
STHREZEFEEAE,

The Group shall send a notification to the reporting employee within 14 working days, whether accepting
the concern is reliable and sufficient for an investigation, or rejecting it for any supporting reason.
EEBFNBEIER R C BETERARHEE SERMBESEBEREBRDALMIIE, JORTE
AN TR
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D)

o

50f 10

(iii) If an investigation is justified, the Group shall obtain all related evidences to review the reported matter and
decide on the follow up actions that are required.

FIAENERT, EESREFRERBEBRLGTEZRR, WREMACERETE,

(iv) The format and length of an investigation will vary depending upon the nature and particular circumstances
of each report made. It is likely that the whistle-blower will be interviewed to ensure that his/her disclosure
is fully and correctly understood. Wherever possible, the matter raised may be:
AECTLARMERHEFRFRERCEERERERME, AEBREH, RUEGREREET
#*, HREREENTERIEMRBAEE, PR CBREHTS

841

a) investigated by management, internal audit, or through the disciplinary/grievance process;
HERE. ARBFABETASE, HELERY/ RFER ;

b) referred to the external auditors;
HANENBEFAS

c) referred to the relevant public bodies or regulatory/law enforcement authorities; and/or
ENEEEAREE. EEINEER K/

d) regarded as the subject of any other actions as the Audit Committee may determine in the best

interest of the Group.
EFAEERENRCIRT, HEREEGRETFITE,
(v) Upon completion of the investigation, a report, including its impact and action plan, shall be prepared
without revealing the identity of the whistle-blower.
RETHE, FRER—MOFHRE, SEXIRERTENLTERITHE, MBREFINTS
i @NES
(vi) The reporting employee shall receive in writing the outcome of the investigation.

E‘E%&%H%é /p\uﬂﬁzﬁ_%\g%ﬂ %o

Making an appeal 24 _F5F

If the whistle-blower is not satisfied with the action being taken, he/she may appeal to the Audit Committee, which
is formed by three independent non-executive directors. As monitored by the Committee, an independent
investigation team will be appointed and external professionals may also be consulted for the appeal case.
HRBEHRATERTNE TOHZUBIFRTEFERCERZETRE LR, KIRBEARER F|
REEEREE B ILRAERE, HHEINFEXEALLER, BREZBRLF,

Record Retention and Monitoring R7Z IR E 52
(i) All concerns that are reported will be kept in a corporate register even there is no case opened for that

report.

FTASE® (TREDRILE) S RFE,
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(ii) In the event a reported case leads to an investigation, the party responsible for leading/conducting the
investigation shall ensure that all relevant information relating to the case is retained, including details of
corrective action taken for a period not exceeding 2 years.
EBRALENBET, AEAEARERERBAER, SEEETHFBEREUATBRTREL K,
FRREHTEE 2 F,
(iii) The corporate register shall be reviewed to produce an annual summary report for the Audit Committee.

This aims to ensure that:

EEEHEEFRE, TEBMEKEEGRE. HENAKER

a) the Group and/or the relevant department learns from mistakes and does not repeat them; and
EERENARAE IR IR R, HeBRER &
b) consistency of approach across departments can be maintained.

BEBFIRATHERE A ERES 2
(iv) The corporate register together with the annual summary report will be available for inspection by internal

and external auditor, after removing any confidential details.

EETHEFEERNBRMARTEERNE, LUERHBEABZETTAEER,

Anonymous Report E 8 2R

(i)

This policy strongly recommends whistle-blower to put his/her name to the allegation whenever possible.

Otherwise, it will be much difficult to protect the whistle-blower’s position or to provide feedback effectively.

ABRFRIIERBRERUVRERIRHEREE, TR, EEFHELRERFENRERIRHAEBHIREIE,

Approval and Review of Policy B3R 2 b 1% R 5

(i)

(ii)

(iii)

(iv)

The Audit Committee is responsible for monitoring the implementation of this policy. Any amendment of this policy
shall be reviewed by the Audit Committee and subsequently approved by the Board.
EREEGAEHEEARBIRZIT, MAHNABR S, BRRAERZEGRTTESEESRKI
o

The Group shall continuously improve the internal control system in order to effectively detect and prevent any
frauds, illegal or unethical behaviours.

B EETE SN EEES), EZERTEREATAREE. NESITERITALZE,

The Executive Director annually submits a report to the Board of Director regarding this Policy. The identity of the
Whistleblower will be kept confidential in the report submitted to the Board of Directors.
PITEESBFIABROEFE R —MHEBE, BERENSOHIERXTFTEFTENREFTRE,

The Executive Director shall immediately submit any serious or important Reportable Conducts to the Board of

Directors.

WTERRINAEEERIEMRELERRR T,
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9)

Retaliation $R{8

We do not stand for retaliations in any forms against the honest persons reporting in good faith or those who assisted in
the investigation or solve the reported issue. All retaliations will be investigated.

BT ERRUEAAXNBEH I HBERROA LR FAE SR RBRMENA TETRE, FIERET
RTEXIAEAE,

If you believe that you are retaliated against in any form due to having reported a Reportable Conduct, you shall report such

behaviours to your supervisor / Manager.

HERRTRBHRAIBRITAMEREALANEKRE, ERERTARSTFTENEE HKH,

DISCLAIMER 22 &5
HM International Holdings Limited and its subsidiaries reserve the rights to alter and/or amend the aforesaid
contents as circumstances arise. Employees are required to strictly comply with any amended version

announced from time to time.
HM International Holdings Limited % & 1\ &) H 1A fE & LT HF1EST LA A ES,
BT HEISE FHE L HHINESTIRX,
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Appendix 1 ffigk—
Whistle-blowing Procedure 223 R B i 12
N
¥ aimf"“‘”
= =4 — _— g 4 9
o=} - = .
form % 1} ‘
BRRE . A8 !
Line Department CEO Chairman of
Raise a concern Manager Head TR Audit Committee
Rilimg HEEXE ik sl EREARER
Evaluate & assess the validity of the concern being raised
B RFEERZARY
[Acceptance for an investigation] [Rejection for an investigation]
ERBRY TR BEER
l f
I
|
|
[Thorough Investigation] I
2mEE |
|
|
|
[Results send to whistle-blower] - 1
Em&ﬂ%iiﬁﬁ% '9054 1
___________ > o ey, oy i)
[Appeal can be made to the Audit Committee if the
whistleblower not agreed with the action taken]
BRETHEREARAMAELHEL  ANBEZEEREREF
) @ ¢
si(ln
[Independent investigation team being appointed
— and monitored by Audit Committee]
ENZRRZAREREVAERA
[Plan & implement any disciplinary
actions or corrective measures]
FERMTREED A EHE
LA
e
[All reports kept in corporate register]
i B AR
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SEIFENE

Rt AR

HM International Holdings Limited and its subsidiaries (herein referred to as “the Group”) is committed to maintaining good corporate
governance, emphasising accountability and high degree of transparency which enable our stakeholders to have trust and faith in the Group.
HM International Holdings Limited % E 78 (TR [£E] ) BOMEREFNEEER, RPMEEHRRSEHE, UHERA
RN EHAERE CRER,

The Whistle-blowing Policy has been established to encourage and assist whistle-blowers to disclose information relevant to misconducts,
malpractices or irregularities through a confidential reporting channel. The Group shall handle this report with care and address to the whistle-
blower’s concerns fairly and properly.

R E ARRBEE, SBEBHEALTUREBEEARREERNTARNSTR. BEREREN, AEEFUEEBERE, QERE
HEREBFTE 2R,

il

Once completed, this report becomes confidential. You may send the report, either by email with a subject stating “Private and confidential”
or by post in a sealed envelope clearly marked “To be opened by addressee only”. The postal address is 9/F, Infinitus Plaza, 199 Des Voeux
Road Central, Hong Kong.

—HIEE, AREERAEE XM, (RATUEBRBMEHARLEE MNEBEERER (RARG] IEHEGZHIBERHA R
B AIFR] B9, BHFMLES | BEEEHE P BT RERBESNE,

Please read the Whistle-blowing Policy of the Group carefully before you fill in this form.

B AT M AR B SR BUR,

Personal Details fE A&} Name (as per identity card) Z223f A\ 4% (4051538 LFER):
(If the report is made at anonymously, the Company will NOT

have further follow up action and investigation). (FLUEZA
NEHER, QAFFERIE—LTHRAD

Employee NIAE T, BNRARAITD[]
of Department Ffr/& 2R FY:
Other Stakeholder HRrRE, FNHENITE[]

(please specify 353t PB: )
Tel. No B EEHAS:

E-mail EEHILE:

Date H #A:

Details of concerns S23RE¥15:

Please provide full details, such as names, dates and places and the reasons for the concerns (continue on separate sheet if necessary)
together with any supporting evidence.

FRABROFMER  FREA L MR, BERME, BRER ERE, FRHER), EREAFER.
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APPENDIX 2 fff$%—

Personal Information Collection Statement I SE{E A & ¥I5280

All personal data collected will only be used for purposes which are directly related to the whistle-blowing case you reported.

PR 2 A B R AR R E A E AR,

The personal data submitted will be held and kept confidential by the Group and may be transferred to parties with whom it will contact during the handling of this case, including
the party being complained against or other parties concerned.

FrRRXAEA GRS RAEBRE RRE, WAEEATGRETEMGHRCMRNET, SESRALSEMETS,

Where relevant, under the Personal Data (Privacy) Ordinance of Hong Kong, you shall have the right to request access to and correction of your personal data. If you wish to exercise
these rights, requests should be made in writing to the responsible executive handling your case.

ERERERT, RIEEE (BAEMERBER) , ATEEERERERERTHEAZR, MELEMH, FUTEVARBRERZzETASEH
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